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Our Union Process: Members Act to Build A Stronger Chapter
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Chapter 33 Members attend Special Combined EBoard and
Chapter Meeting to conduct the business of the Chapter

Members attend April Drive Release Meeting to vote for Alternate Area B Director and conduct the business of the Chapter

Flemin

Charles Jones
(Photos by Kaveh Nikpour)

Jo'nMar‘unez,

Betty =
g, John Hall Kaveh
Nikpour

Martyns Kanu, D

ETY

) =

=

Chris Weidman

= Diana Hull
ean Drumheller, Labor Rep

The Arbitration Hearing is Done! What Happens Next?

On Thursday,

%23\ March 26, 2009
/ ] y
0/7% CSEA Chapter

33 and The Dis-
trict participated in an arbi-
tration hearing to deter-
mine the correct interpre-
tation of th
Letter.

A little background

As you know from reading
CSEA Voicesyour Chapter
filed a grievance against
the District with regards to
their new interpretation of
our OMe Too6
was not made aware of
this changed interpreta-
tion until 4 months after
reaching a Tentative
Agreement with the Dis-
trict, membership ratifica-
tion and Board Approval
by our Board of Trustees.

The changed interpretation
of our oO0Me Tod
sulted in the membership not
receiving the 3.0% increase
to our salary schedule effec-
tive July 1, 2008 and the 1%
towards our medical cap ef-
fectRdbanuaky0102009.S 1 d

Thanks to our team

Many thanks go out to our
CSEA Staff Attorney, Char-
maine L. Huntting, and our
CSEA Labor Representative,
Diana Hull. The arbitration
hearing had been scheduled
ot tw@ déays, chowever® & A
sides were able to complete
the hearing in one day.

What happens next?
Transcripts from the hearing
have been reviewed by
CSEAds Staff 4
maine L. Huntting and Dis-

trict Counsel. Next, CSEA
Siaff Atforaey and the Dis-
trict counsel will submit
their closing briefs to the
Arbitrator, Carol Vendillo by
Monday May 11th. Finally,
Arbitrator Vendrillo will is-
€ue her advisory award
within 30 days of receiving
the closing briefs by June
10, 20009.

What can you do?

Stay tuned! As soon as
there is decision,your Chap-
ter President will inform
you. Until then, show your
support by attending Chap-
ter meetings, by reading
emails from the Chapter
leadership and supporting
your Chapter Leadership as
it continpe fight fopqur
\rtllgr?tsg eﬁng bér, thlbsorita r
your Union!
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Kathy Chaika and
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CLASSIFIED SCHOOL
EMPLOYEE WEEK

This year CSEW is May 123. See
article on page four and watch for
timely emails for event details!
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Here we are nearing the end of the Spring Semester and so much has happened.
Our grievance went to Arbitration in March and the attorneys will have submitted
their briefs by the time you read your Chapter newsletter, CSEA Voices Remem-
ber, the Arbitrator has 30 days to read and make her ruling. We are all hopeful
that she will rule in our favor.

We have also submitted our Initial Contract Proposal to the District after members
approved it by a large majority (see the article below).

Annette Perot

The Proposal went to the Board, April 22, 2009 and was accepted by the Board. A public hearing of

the proposals, both CSEAOds Chapter 33 and the Di
tract), will be held at the next regularly scheduled Board meeting, May 13, 2009. After that your Ne-
gotiations Team will begin sitting down at the table to negotiate with the District.

By now | am sure everyone has heard that the Dis
flying about possible cuts. | want to let you know that we, the members of Labor Management Com-

mittee (LMC) and your Negotiations Team, are working to minimize the impact to our members and

to make sure the process outlined in our contract is followed. Please, if you have any questions, or

have heard any reports that concern you, feel free to contact myself or one of your E-Board mem-

bers. These are going to be tough times. We need to join together more now than ever before be-
cause as they say, oUnited we bargain, divided w

Our Union Process: Members approve Initial Contract Proposal for 0708 and 08-09

Chapter 33 members went to their site ballot polling
stations on Thursday March 26th and approved our Ini-
tial Contract Proposal. It was overwhelming approved
by a vote of 82 yes and 3 no. After the vote, the Initial
Contract Proposal was submitted to the District and will
go on the Wednesday April 22, Board meeting agenda
to start the sunshine process. After that, our Negotiat-
ing Team can begin official negotiations with the Dis-
trict in May. Thanks to members who voted!

Laura Skaff, Program Services Coordinator, votes at CSM

Voting means

participating in

the democratic

process that
makes your Un-
ion a member
operated Union.
The fact is You
are the Union in

a member run

- Union.

Lorie Granero, Library/Media Technician, votes at CSM

Bob Domenici, Purchasing Officer, votes at the District Office




